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Policy Name: Discrimination and Harassment Policy

Policy applies to: All EKGA staff, coaches, gymnasts, volunteers, parents, administrators,
and visitors involved in any aspect of EKGA’s programs or operations.

Policy Review Date: May 2030

Commitment to Safety and Respect

EKGA is committed to providing a safe, inclusive, and respectful environment where every individual is
treated with dignity. Discrimination, harassment, bullying, and inappropriate behaviour are not
tolerated in any form.

We are also committed to child safety and wellbeing, and take proactive steps to ensure all children
and young people feel safe, respected, and supported at EKGA.

Behaviour Expectations
All EKGA members and participants are expected to:
o Treat others with respect and kindness at all times
o Follow EKGA’s behavioural policies and procedures
¢ Refrain from discriminatory or inappropriate language or conduct
e Promote inclusion regardless of background, ability, or identity
e Maintain appropriate physical and verbal boundaries
¢ Report concerns, unsafe behaviour, or breaches of this policy

Discrimination and Harassment
EKGA prohibits:
¢ Unfair or unequal treatment based on age, gender, race, religion, ability, sexual orientation, or
personal characteristics
o Verbal, written, or physical abuse
¢ Unwelcome physical contact
o Sexual comments, gestures, or jokes
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¢ Offensive or demeaning language or behaviour
e Bullying, intimidation, or exclusion
Any member found to be engaging in discriminatory or harassing conduct may face disciplinary action.

Child Protection
To support child safety, EKGA:
e Requires all staff and volunteers working with children to hold a current Working With Children
Check
¢ Conducts reference and suitability checks as part of recruitment
e Maintains a Child Safety Code of Conduct and mandatory reporting procedures
e Encourages open communication between children and staff
e Requires all concerns about child safety to be reported promptly to management

Intimate or Inappropriate Relationships
Coaches and staff must not engage in intimate or sexual relationships with gymnasts under any
circumstances.

Any behaviour of this nature will be treated as a serious breach of this policy and reported to
authorities where appropriate. Staff and coaches also have a responsibility to discourage any romantic
advances from athletes and must maintain professional boundaries at all times.

Victimisation
EKGA does not tolerate retaliation against anyone who reports concerns or supports someone making a
report. All members are encouraged to speak up without fear of backlash.

Complaints and Reporting
Complaints about breaches of this policy will be taken seriously and handled in a timely, fair, and
confidential manner.
The process may include:
¢ Informal resolution or discussion with the parties involved
o A formal investigation by EKGA leadership
¢ Interviews, documentation, and follow-up
o Referral to external support or authorities if necessary
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Disciplinary outcomes may include:
e An apology or formal warning
e Suspension or dismissal from EKGA programs or employment
e Reporting to law enforcement where applicable

False or malicious complaints may also result in disciplinary action.

Confidentiality
EKGA will keep the details of complaints and investigations confidential, unless disclosure is required
for resolution or by law.

Policy Availability

This policy is available to all members of the EKGA community and forms part of our enrolment and
induction procedures. All staff, coaches, families, and gymnasts are expected to be familiar with and
adhere to this policy.

Policy Name: Discrimination and Harassment Policy
Last Reviewed Date: May 2025



